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PENO16 25/01/2016 Pensions Failure to communicate Scheme members unaware of L|M the Pensions Support Pension Fund | A Davies |No further action proposed. LM
Administration |effectively with stakeholders.  |their rights under the LGPS and Manager is tasked with Manager
make poor decisions in relation responsibilities in relation to
to pension rights. Employers scheme and Fund
unaware of the scheme communications, as part of
regulations, the procedures and their Job Description. In
their responsibilities, resulting addition, the Fund has a
in poor or inappropriate clear communications policy
decision-making and may as well as a regularly
adversely effect the flow of updated website.
pensions data to the Pension
Fund.
PENO17 26/01/2016 Pensions Failure to provide the pensions |Some stakeholders may be M| M The Fund maintains a Welsh | Pension Fund | A Davies [To urtilise technology to enable access to L{m
Administration |service in accordance with unable to access the service Language register in respect| Manager service and information for stakeholders with
principles of equality. fully or at all. In the worst case of scheme members and disabilities, other language needs etc.
scenario, this could result in employers.
court action against the Fund.
PENO18 01/01/2015 FSS Pension Fund  [Failure to collect payments due |Failure to collect cessation L|M The Fund undertakes Pension Fund | A Davies |No further action planned. LM
from ceasing employers with no |payments from ceasing periodic reviews of the Manager
active members. employers results in relevant strength of employer
liabilities being funded by the covenants. For existing
Powys Pension Fund and the employers, the Fund
active employers. requires that a guarantor,
bond or 'risk sharing
agreement' is in place. For
all new employers, the Fund
insists on either a guarantor
or a bond being in place.
PENO19 25/01/2016 SAB Pension Fund  [Lack of expertise of members of |Poor decision making in relation| M | H The Fund adopts the CIPFA | Pension Fund | A Davies [Rollout of individual training plans for all L|{H
Pensions & Investment to all aspects of the Fund, Knowledge and Skills Manager members. After each County Council election,
Committee particularly those in relation to Framework to inform its specific training events are put on for new
investment. training plans for members members elected to Pensions & Investment
of Pensions & Investment Committee.
Committee (and the
D Daned)l
PENO20 01/01/2015 FSS Pension Fund  [Pension Fund assets fail to Increased employer LM Only anticipate long-term Pension Fund | A Davies |Ensure that the current controls are regularly L{m
deliver returns in line with the |contribution rates. returns on a relatively Manager followed.
anticipated returns prudent basis to reduce the
underpinning the valuation of risk of under-performance.
liabilities over the long-term. Also monitors and analyses
progress every three years
for each employer. In
addition, the Fund receives
quarterly funding updates
to help monitor the
position.
PENO21 01/01/2015 FSS Pension Fund  [Inappropriate long-term Failure to meet funding L [ H | Medium |Use of a Fund specific Pension Fund | A Davies |Regular review of investment strategy to L [ H | Medium

investment strategy.

objectives.

benchmark, as
recommended by the
Fund's investment

concultant

Manager

ensure it remains appropriate
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PEN022 01/01/2015 FSS Pension Fund  |Active investment manager Failure to meet funding L|M Short-term (quarterly) Pension Fund | A Davies |Challenge Advisers where required for further | L [M

under-performance relative to |objectives.
the benchmark.

investment monitoring Manager detail as required, so that appropriate decisions
analyses market can be taken as required

performance and active
managers relative to their

indav h h L

PEN023 01/01/2015 FSS Pension Fund  [To permit deficits to be Increased employer deficit LM
eliminated over a recovery recovery payments.
period rather than immediately,
introduces the risk that action

Itis the practice to discuss | Pension Fund | A Davies [Review the recovery period at every valuation | L |M
every such situation with Manager with the Fund Actuary
the Pension Fund actuary,
for each individual
employer. Moreover deficit
insufficient bewtween recovery periods are
successive measurements. generally restricted to no
more than 25 years, or 40
years in very exceptional
circumstances. Reviewed
during triennial valuation

to restore solvency is

PEN024 01/01/2015 FSS Pension Fund  [Permitting contribution rate Increased employer LM
changes to be introduced by contribution rates.
annual steps rather than

immediately, introduces a risk

Each individual employer Pension Fund | A Davies |Discuss with Fund Actuary as required L{m
situation is discussed with Manager
the Pension Fund actuary,
with stepping restricted to
three years, or 6 years, in
very exceptional
circumstances. Reviewed
during triennial valuations.

that action to restore solvency
is insufficient between
successive measurements.

PEN025 01/01/2016 FSS Pension Fund  [Pensioners living longer and, Increased employer L|M Mortality assumptions are | Pension Fund | A Davies |Work with the actuary ahead of the valuation LM
changing retirement patterns. [contribution rates. set with some allowance for| Manager where required to assess demographic
future increases in life changes.

expectancy. The Fund
actuary investigates these
matters at each valuation or
more frequently where
appropriate. If significant
demographic changes were
to occur between
valuations, the Pension
Fund will advise employers
accordingly and notify them
of the likely impact on their
contribution rates,
reviewing bond values, as
required.
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PENO26

01/01/2016

FSS

Pension Fund

Deteriorating patterns of ill
health or other early
retirements.

Increase in employer
contribution rates and deficit
recovery payments.

LM

Low

PEN027 /
PEN 035 on
JCAD

01/01/2015

FSS

Pension Fund

Fallin the returns on
Government bonds.

Increase to the value placed on
Fund liabilities.

Rating

Current Controls

Risk Owner

Portfolio
Holder

Proposed Further Actions / Controls

Pl1

Risk

Rating

Notes

Employers are required to
pay the capital costs of early
retirements (pension
strain), upfront for all cases.
Il health retirements and
costs are monitored against
Fund allowances.

Pension Fund
Manager

A Davies

No further action proposed.

LM

Low

Allowing for a risk-based
approach should limit the
impact of short-term
changes in returns on
Government bonds. Some
investment in bonds also
helps to mitigate this risk.
Monitoring (quarterly) helps
to give an early warning of
significant changes.

Pension Fund
Manager

A Davies

Review Strategy as required.

Medium

PEN028

01/01/2015

FSS

Pension Fund

Pay and price inflation
significantly more than
anticipated.

Increased employer
contribution rates and deficit
recovery payments.

Medium

Employers 'pay' for their
own salary awards and are
reminded of the geared
effect on salary-linked
pension liabilities.
Particularly where bias
towards longer serving
employees may be
considered.

Pension Fund
Manager

A Davies

Provide Training to employers as required

Medium




